
GENERAL MANAGER

The successful candidate is required to supply a criminal record check and a copy of their 
credentials. Should you be interested in learning more about this leadership opportunity please 

contact Carol Robinson or Paul Phillips or forward your resume, a letter of introduction and 
the names and contact information for three referees, in confidence, to info@hwest.ca

.

The BC Alpine Ski Association (BCA) was founded to provide leadership 
within the sport of Alpine Ski Racing in British Columbia and to manage a 
provincial team. The BCA’s strategic and organizational objectives are to: 

• Serve as a division of Alpine Canada (ACA) as the governing body of Alpine Ski Racing in BC 

• Promote developmental and competitive Alpine Ski Racing programs and events in BC

• Identify, select and train members of a provincial team to represent BC 
in national and international competition in Alpine Ski Racing

• Assist over 30 clubs and 5,000 members in the development of Alpine Ski 
Racing, and encourages support of Alpine Ski Racing by the general public

• Secure financial and other support in continuance of the above

Working in partnership with its member clubs, sponsors, and volunteers, BC 
Alpine provides leadership in assisting athletes at all ages to achieve personal 
excellence through participation and competition in Alpine Ski Racing. 

Reporting to the Board of Directors, the General Manager provides operational leadership 
in the overall management of BCA in compliance with the strategic plan. The General 
Manager is responsible for managing administrative and coaching staff, interacting 
with volunteers, and ensuring the ongoing fiscal viability of the organisation. With the 
approval of the Board of Directors the General Manager develops and implements 
strategies for communicating with members, donors and external stakeholders to 
effectively advocate and advance BC Alpine’s vision, mission and strategic objectives. 

The successful candidate will have post-secondary education in a relevant discipline 
and a minimum of five years of progressive leadership experience.  The successful 
candidate will have comprehensive knowledge of amateur sport, fund development 
and membership driven organizations. The role requires excellent leadership and 
communication skills along with the ability to build and advance strategic partnerships.  


